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Rajamangala University of Technology Phra Nakhon Announcement
The Declaration of Intent to Administrate with Honesty, Transparency,

and Good Governance

Rajamangala University of Technology Phra Nakhon is a higher education institute on professions
and technologies with the mission of providing education and promoting academics and professional
education, strongly adhering to the anti-corruption policy, including encouraging our personnel at all
levels and motivating their awareness in every form of anti-corruption to have their operational

transparency, productive administrations, and make a good faith and trustworthiness to service recipients.

|, Natworapol Rachsiriwatcharabul, President of Rajamangala University of Technology Phra Nakhon,
would like to express the intention of Rajamangala University of Technology Phra Nakhon
to administrate with honesty, transparency, and good governance for operational adherence with
the truthfulness, authenticity, righteousness, and regarding the benefits of communities and country
in accordance with Ethical Standard Act B.E. 2562 (2019) and Civil Service Code of Ethics B.E. 2564

(2021) as follows:

1. Duty performing aspects

2. Budgetary Management

[CN]

. Administrative Power

4. Property of the Government

S}

. Modify Corruption-free
. Operational Quality

. Communication Performance

o N O

. Service System Improvement
9. Information Disclosure

10. Fraud Preventions



1. Duty performing aspects

All personnel of Rajamangala University of Technology Phra Nakhon adhere to the
principal institutions of the country, namely, the nation, the religion, the King, and the
democratic form of government with the King as Head of State by the expression of pride and
national interests’ protection, follow their religious principles, respect religious differences,

follow the principles of laws and constitution, and honorary respect to the King.

All personnel of Rajamangala University of Technology Phra Nakhon shall perform their
duties with morality in accordance with their transparency working standards, strictly law
enforcement implementation, and providing services to the public on the basis of fairness
without prejudice or emotional triggers or personal relationship or the differences of race,
religious, gender, age, physical condition, socioeconomic status with no expectation for

inappropriate remunerations.
Guideline

1.1 AUl personnel shall perform their duties in accordance with well-established service
standards to the public or their work procedure with authenticity, quickness, and

unaffectedness to the government.

1.2 All personnel shall perform their duties with their full willingness and equitability
and collaborate based on the consideration of the operational benefit application and
government, including being responsible for their duties and reaching the greatest

government’s achievements.

1.3 All personnel shall perform their duties with integrity and truthfulness, follow the
principles of laws and righteousness, transparency, and accountability for the inspection and

liability awareness.

1.4 All personnel shall perform their duties with morality and ethical operations with
no expectation for inappropriate remunerations or any expression that implies exploitation
behaviors for public interests under the consideration of environment, human rights, human

dignity respect and adhere to the No Gift Policy.




1.5 All personnel shall perform their duties with the consideration of the benefits of
communities more than personal issues, without conflict of interest, dedication, public
consciousness, work-life balance, or inappropriate manners referring to conflict of interests,

and refrain or getting involved in any benefits caused by their duties.

1.6 All departments shall promote and encourage them to review their service

standards or service procedures to be up-to-date and productive administrations.
2. Budgetary Management

All personnel of Rajamangala University of Technology Phra Nakhon shall be aware of
the budgetary expenditures to be worthy according to the purpose and avoid conflict of
interest. The departments that are responsible for the budgetary disbursement and supplies

shall perform their duties with efficiency, transparency, and accountability.
Guideline

2.1 Al personnel shall participate in budgetary operational consideration and
acknowledgment, promotion, and acceleration, including encouraging the awareness of
governmental budgetary management to be carried out with the expenditure purpose for

worthiness and truly give the most benefit to the government.

2.2 The procurement department shall supervise overall procurement to be efficient,

and accurate according to the law, rules, and regulations, transparency, and accountability.

2.3 The financial department shall report to the public the expenditures as permitted
by the law, rules, and regulations for expressing operational transparency in budgetary

management.

2.4 All administrative levels shall encourage, supervise, control, or approve the

expenditures according to the plan with appropriate and well-prepared.

3. Administrative Power

All administrative levels shall be prepared to administrate following the mission for
making assiecnments, operational evaluations, personnel selection to suitable positions,

fairmess administration for overall benefits, including command and supervising their



employees working with righteousness and authenticity, without conflict to the laws, rules,

and other regulations.
Guideline

3.1 All administrators are capable of commanding or assigning with authenticity and
righteousness by using the truth administration to select their personnel fit the suitable
position under the consideration of their competency, levels, overall benefits, risk
management, responsibility for dangers, and employee equities followed by the principles of
ethics, virtues, and humanities, including having determination, carefulness, encouragement,

and follow-up all assignments to be achieved in the most benefit of the government.

3.2 All administrators shall not command or assign other tasks beyond the employees’
responsibilities which can be personal or inappropriate affairs affecting the principles of ethics,

virtues, and governmental benefit regardless of personal or overall benefits.

3.3 All administrators shall be leaders who are responsible for their duties, be good
role models for the Human Resources development system adhere to the ethical principal
basis, neutrality without greed and prejudices, righteousness, transparency in governmental
evaluation, and have humanity discretions, including with meritorious consideration to

employees with fairness for reducing the contradiction.

3.4 All administrators and employees shall not use their positional power for seeking
illegitimate benefits in personal or others which is contrary to the law and ethical principles
or allow any others to seek unlawful benefits, including by maintaining political neutrality
without positional power usage which can be the inappropriate behaviors to the political

parties.
4. Property of the Government

All personnel of Rajamangala University of Technology Phra Nakhon shall use the
property of the government for governmental benefits, avoid using government property for
illegitimate benefits which is contrary to the law, rules, or regulations, or allow any person to

use it for personal benefits or inappropriate ways.



Guideline

4.1 All administrators are sacrificed for the administration of the land by supervising,
controlling, maintaining, and responsible for the property of the government to be available
legally. If the property is damaged or lost, all administrators shall report or implement it

according to the law or regulations.

4.2 Loaning of property of the government whether internal loaned or loaned by third

parties shall be strictly carried out by the law, rules, and regulations.

4.3 Rajamangala University of Technology Phra Nakhon shall promote and encourage
the making of property of the governments’ guidelines or manuals available for use effectively,
orderly, and systematically prevent damages affected to property of the government and

inform all personnel to be acknowledged and perform their duties with efficiency.
5. Corruption Troubleshooting aspects

All departments shall operate according to Thailand’s National Strategy Plan on
Prevention and Suppression of Corruption Phase 3 (B.E. 2566 — 2570), policies and measures
of fraud prevention in departments and fraud prevention and suppression in the university,
accompanied by supervising, monitoring, preventing, and resolving fraud problems for fraud

reduction.
Guideline

5.1 Rajamangala University of Technology Phra Nakhon shall adopt guidelines for
preventing and suppressing corruption in working operations by reviewing policies or

implementing various measures for preventing and suppressing corruption in all forms.

5.2 All administrative levels shall behave themselves with honesty for supervising,
following up, and evaluating employees’ operational performances to be accurate, no

corruption, and bribery, accompanied by making the correct and lawful operation when fraud

or misconduct has been found.



5.3 All personnel shall be decisive and stand for righteousness, oppose the wrong
things, disclose, or report fraud and misconduct to the person in charge without prejudice,

and avoid misbehaving only for maintaining personal benefits or status.

5.4 The Office of Internal Audit shall have an operational plan according to the law by
strictly conducting internal audits under the annual internal audit plan and reporting to

administrators to ensure good faith in university administration.

5.5 All departments shall prevent, check, and monitor fraud, and check and regulate
fraud penalties, including taking the inspection results from the audit departments in both

internal and external authorities for working improvement from fraud prevention.
6. Quality of Operation

All personnel of Rajamangala University of Technology Phra Nakhon shall perform their
duties according to working standards, procedures, and duration under the government action
according to laws, rules, or regulations and provide services equality to service recipients for

orderly implementation and reaching the greatest government’s achievements.

Guideline

6.1 All administrative levels and all departments shall behave ethically, have a good
attitude and actions in working operation, be knowledge transferrable, and be good role model
according to Rajamangala University of Technology Phra Nakhon Regulation on Code of Ethics

of Higher Institution to all employees.

6.2 All personnel shall perform their service duties with their willingness, virtue,
morality, and politeness, including providing useful information that is beneficial for services

to the public or service recipients with correctness and appropriately without discrimination.

6.3 All personnel shall perform duties by focusing on effectiveness, and work quality,
including quickly working operation in a timely and situation consideration, and also
considerate of benefits and worthiness in the use of the university’s properties, keep its
standards, good working procedure, continually self-development, using appropriate
technology, trust in teamwork system, and willing provide services to service recipients or

stakeholders.



6.4 All departments shall encourage and promote technological and related
innovations usage with accuracy and fast in governmental operation for operational

effectiveness.

7. Communication Performance

All administrators shall promote, supervise, monitor, and develop all departments to
provide organizational information to publicity by providing communication channels for
service recipients or stakeholders that can reach to necessary information with correctness

and benefit to the government conveniently.
Guideline

7.1 All administrators shall be aware of fraud prevention in official information by
allowing all departments to develop their information to be published on the university’s

website with truthfulness, necessary, accurate, and up-to-date information.

7.2 Al departments shall encourage and promote channels for public hearings,

recommendations, and complaints.
8. Service System Improvement

All administrators are capable of developing in working system by informing all
departments to develop their operational system to be productive, modern, and convenient
for service recipients or visitors to give the highest benefits and satisfaction, including
promoting to all service recipients or stakeholders to engage in the implementation of
university’s missions and enhances the university's image and internal departments to be
trustworthiness, transparency that continually bring the good attitudes and trustfulness to

service recipients or visitors.
Guideline

8.1 All personnel administrators shall be good role model by maintaining the
government’s good image, behaving themselves to be trustworthy to the public, providing
service recipients or stakeholders with a service mind, being humble, avoiding using their

authority without supportive reasons, simply living by adapting the Sufficiency Economy



Philosophy, the Royal Guidance, religious principles, and be a good citizen by respecting the

law and disciplinary.

8.2 All departments shall develop, update, or review the operational or service

procedure as regulated in the Licensing Facilitation Act B.E. 2558 (2015).

8.3 All departments shall operate their missions to the public or stakeholders with
transparency and accountability, accompanied by adapting suggestions, and complaints to be

developed and improved their operating systems for better performance.

8.4 All departments shall encourage and promote the use of technology in the services

or make quick operations more convenient and efficient.
9. Information Disclosure

All administrators shall encourage and supervise all departments and university to
inform all necessary information to service recipient and stakeholders with the correctness
and benefit for mission implementation on official university’s website or related internal
departments with these 5 categories which are; (1) the basic information such as university’s
information, NEWS, and data interaction (2) administrative information such as action plan,
operation plan, and service procedure (3) budgetary management such as annual budget
expenditure and procurement or supply management (4) human resources management such
as human resources policies, the implementation of human resources policies, and
administrative criteria for human resources management, and (5) transparency such as fraud
and misconduct complaint management and open opportunities for publics to participate in
the university administration for transparency administrative expression of Rajamangala

University of Technology Phra Nakhon.
Guideline

9.1 Al departments shall encourage and promote all necessary university information
and other necessary information to service recipients or stakeholders, or the operation of the

university’s mission published on the official website for expressing administrative



transparency according to the Official Information Act B.E. 2540 (1997) and the law, rules, and

regulations as prescribed.

9.2 Rajamangala University of Technology Phra Nakhon shall promote the use of social
network communication channels such as Facebook, Twitter, Line, etc. to communicate and
promote the operation of the university to provide service recipients or stakeholders with the

current information ina modern form.

9.3 Rajamangala University of Technology Phra Nakhon shall follow the Human

Resources Management guidelines to be transparent and good governance.
10. Fraud Preventions

Rajamangala University of Technology Phra Nakhon shall publish the university
information for preventing fraud to the public to be aware of the following 2 issues;
(1) the implementation of fraud prevention such as the declaration of intent from
administrators, the risk evaluation of fraud prevention, organizational cultural awareness, and
fraud prevention plan, and (2) fraud prevention measures such as internal measures for

transparency and fraud prevention by monitoring results of fraud prevention.
Guideline

10.1 All Administrators and personnel shall adhere to the guidance of the declaration

of intent to administrate with honesty, transparency, and good governance.

10.2 All Administrators shall not behave corruptly misbehave or have a misconduct

relationship that supports the interests of stakeholders.

10.3 Rajamangala University of Technology Phra Nakhon shall promote and encourage

the risk evaluation of fraud and set guidelines or measures for all departments for fraud

prevention.

10.4 All personnel shall encourage, promote, and be aware of the importance of
performing duties to enhance the university's image to be an organization with unethical and
no fraud and misconduct, by cooperating operations both internal and external, and

performing duties related to the prevention and suppression of fraud, accompanied with



creating a university culture that operational promotion, give the highest benefit to the

university, and prevent all misconduct and stand against every form of fraudulent.

AUl personnel in Rajamangala University of Technology Phra Nakhon shall behave and
be aware of honesty intention and strictly adhere to the Declaration of Intent to Administrate
with Honesty, Transparency, and Good Governance, including internal promotion, and publish
on all university’s official communication channels to publicity for the correctness,

righteousness, and publics’ interests.

Issued on 2k March 2026

e

(Natworapol Rachsiriwatcharabal, PhD., PE.)
President

Rajamangala University of Technology Phra Nakhon
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Declaration of Intent on Non-Acceptance of Gifts and Rewards
for the Performances of Duties (No Gift Policy)
by
Natworapol Rachsiriwatcharabul, PhD., PE.
President of Rajamangala University of Technology Phra Nakhon (RMUTP)
On Wednesday 24™ December 2025, 09.30 a.m.
at Rabi Bhadhana Meeting Room, Office of President, Thewet Campus.

Al RMUTP’s administrators and personnel,

Rajamangala University of Technology Phra Nakhon (RMUTP) is committed to following
the agency's policies in order to assess the morality and transparency in the operation of
government agencies, or the ITA assessment, which aims to allow government agencies
nationwide to be aware of its status and problems of the agency's morality and transparency,
leading to the development of government administration and providing opportunities for the
public and stakeholders by the ITA assessment. The Public Sector Anti-Corruption Commission
(PACC) has set the guidance to prevent corruption by encouraging honest innovation and
mandating that all government employees must abstain from accepting any gifts or rewards,

whether prior to, during, or following their duties.

|, Natworapol Rachsiriwatcharabul, President of Rajamangala University of Technology
Phra Nakhon (RMUTP), would like to announce the intention of Non-Acceptance of Gifts and
Rewards for the Performances of Duties (No Gift Policy) to all administrators, RMUTP personnel,
and the public in order to foster organizational culture and honest values in teaching,
operation with efficiently, morality, morality, without conflict of interest from performing
duties, and fraud prevention. Therefore, Rajamangala University of Technology Phra Nakhon
(RMUTP) has stipulated the Non-Acceptance of Gifts and Rewards for the Performance of
Duties (No Gift Policy) as follows:

1. Academic personnel and supportive personnel of Rajamangala University of
Technology Phra Nakhon (RMUTP) must abstain from accepting gifts and rewards from
external personnel who perform governmental activities with Rajamangala University

of Technology Phra Nakhon (RMUTP).



Academic personnel and supportive personnel of Rajamangala University of
Technology Phra Nakhon (RMUTP) must abstain from delivering or accepting gifts and
rewards to external personnel who perform governmental activities with Rajamangala
University of Technology Phra Nakhon (RMUTP).

Academic personnel and supportive personnel of Rajamangala University of
Technology Phra Nakhon (RMUTP) must not seek gifts or unlawful benefits.
Congratulations, good wishes expression, and welcoming, including condolences
expressions on various occasions in accordance with traditional customs shall use the
form of signing a greeting card, sympathy card, or social media expression instead of
gifts.

Academic personnel and supportive personnel of Rajamangala University of
Technology Phra Nakhon (RMUTP) are responsible for informing this policy to the

external personnel and strictly adhering to this policy on all occasions.



